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Televisa

Summary of the Anti-Money Laundering and Counter-Terrorism Financing Policy

At Grupo Televisa, we have established a clear policy that guides our actions in the prevention
of money laundering and the financing of terrorism, in compliance with the Federal Law for the
Prevention and Identification of Transactions with Illicit Proceeds (LFPIORPI) and its
complementary regulations.

=  General Guidelines:

We strictly adhere to the applicable regulations on anti-money laundering and counter-
terrorism financing. Accordingly, we prohibit any activity that conceals the origin of funds
generated through illicit means, with the intent of making such funds or assets appear
legitimate and allowing them to circulate freely within the financial system.

We act proactively and diligently to identify such activities and prevent our infrastructure from
being used for these purposes.

We also promote the reporting of suspicious acts—both internal and external—that may be
linked to operations involving illicit proceeds.

For entities within the Group that engage in activities classified as vulnerable, we have
implemented a comprehensive compliance program that includes:

- Internal controls designed to ensure regulatory compliance.

- Designation of Compliance Officers, responsible for overseeing and fulfilling reporting
obligations under the law, and for communicating matters related to anti-money
laundering and counter-terrorism financing to the Group.

- Compliance manuals that outline clear criteria and procedures for each relevant
activity.

- Ongoing training for employees involved in vulnerable activities or whose roles require
knowledge of this regulatory framework.

- Accessible consultation and reporting channels for employees and clients, available
through our Institutional Whistleblower System.

- Risk assessments in the selection of clients and suppliers.

- Record retention for a minimum of ten years.

Any breach of this policy will be subject to sanctions in accordance with our Code of Ethics
and applicable labor regulations, which may include termination of employment and, in
serious cases, legal action before the relevant authorities.
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